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I'm sending this letter, because I was asked to do this instead of
speaking out at our last month’s board meeting.

R Let me begin with the control of this meeting, there where people blurting
comments at board members, at the Executive Director, talking out of turn, and
the board was not following their own agenda.

(A few suggestions) I think the chair should set rules of the meeting, no
more out bursts or you will be asked to leave, stick to the agenda only with
comments, and follow the agenda.

The meeting was upsetting and stressful to hear the same few people
year after year making negative comments. We employees go out of our way to
make this a better place for our tenants and help as much as we can yet we hear
the negativity that these few people spread don't forget that we help over 1100
residents in this county. We have employees that are upset that they are doing
everything they can and abiding by rules set by HUD and tenants don’t
appreciate them. We have an ED that is doing a great job and employees that
are working well together, this is a good company to work for and I would like to
keep it this way.

Some board members create this negativity that is being spread around
which should not be allowed, I would think that we all have enough stuff going
on with our world not to be stirring more things up. Thanks for hearing me out
and hopefully we can get these things addressed.

Bill Hagedorn




